Digital Job Recruitment Platform
for People with Disabilities
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Al-powered ATS (Human Resource Management System) & Jobllity
matching recruitment
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64.5% of job seekers consider amenity informationwhenhiring  ® soviiiey

Convenience facilities installed at the workplace (multiple responses)
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Ministry of Employment and Labor Disability Access
Facilities 6,400 API holdings, data utilization
- Focus on ‘work environment’ and 'access facilities'




Maximize sales to 90% of the previous year's leve © Jobility

Phase 2 Post-
Manhagement Revenue

Stage 1Recruitment
Agency Fee
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)) Recrutment Agency )) Supportfor People with
Service for Hiring People DisabilitiesContent
(Headhunting) Advertising Campaign
[ Headhunting 20% ] Minimum 500,000 won
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- Job satisfaction 65%, Tenure 6 months or more -
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Digital Job, JD (Job Description)
Based 3 Recommendations
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Employment Retention Rate +
Post-Management Focus
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Fast classification and visualization using XGBoost and XAL © Jobility
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Data (Personal Statements)

. -
OCR-Based Text Extraction [l]]

Disability Type . . -
e Suitable job role prediction
Classification J P
-15 disability categories -Scor:es normall;ed on a 0-100 scale
- Work experience: T/F - Only candidates scoring 80+ pass the threshold
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Dataset of 1,137 candidates
(89% visual & hearing disabilities)
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AUC > 0.85

ROC Curve Feature Importance
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False Positive Rate Feature Importance

AUC (Model Accuracy)

measured at 73%
- Based on 1,137 data points
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Profit Business Model

Job Search

T
Talent data, traffic

;.l
Digital Positions
Permanent

Employees

Jobility
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Service provision
(Headhunting) 100 regular employees
q E
Aftercare SaaS H H
SUbScrlptlon Fee Mandatory
Employment
Companies
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