
스코플

Digital Job Recruitment Platform 
for People with Disabilities



AI-powered ATS (Human Resource Management System) 
matching recruitment

Hiring of Persons 
with Disabilities for 2 months

Retention rate for persons 
with disabilities below 30%

Existing Talent 
Recruitment

Jobility

Fast Matching Within 
2 Weeks

65% or more employed for
6 months or longer



64.5% of job seekers consider amenity information when hiring
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특별히설치되지…

비상벨,경광등

점자블록

장애인용승강기

계단손잡이

복도/통로의…

장애인용화장실

단차없는출입문

경사로, 단차제거

장애인…

전용보행로

Convenience facilities installed at the workplace (multiple responses)

출처 : 2022년기업체장애인고용실태조사 (한국장애인고용공단고용개발원)

Ministry of Employment and Labor Disability Access 
Facilities  6,400 API holdings, data utilization 

→ Focus on ‘work environment’ and 'access facilities'



Maximize sales to 90% of the previous year's leve

Stage 1 Recruitment 
Agency Fee

Phase 2 Post-
Management Revenue

Recruitment Agency 
Service for Hiring People  
(Headhunting)

Health and Psychological 
Support for People with 
DisabilitiesContent
Advertising Campaign

Minimum 500,000 wonHeadhunting 20%



· Job satisfaction 65%, Tenure 6 months or more · 

Employment Retention Rate + 
Post-Management Focus

Digital Job, JD (Job Description) 
Based 3 Recommendations



Fast classificationand visualization using XGBoostand XAI

Disability Type 
Classification Suitable job role prediction

01 02

Recommendation of 
3 candidates scoring 80+

Data (Personal Statements)

True

False

True

True

False

OCR-Based Text Extraction

-Only data with 70%+ similarity 
threshold is accepted

-Current accuracy: 71%
(based on 1,137 records)
-Target accuracy: 85%
(with 10,000 records))

-Scores normalized on a 0–100 scale
- Only candidates scoring 80+ pass the threshold

-15 disability categories
- Work experience: T/F

Dataset of 1,137 candidates
(89% visual & hearing disabilities)

AUC (Model Accuracy) 
measured at 73%

- Based on 1,137 data points



Profit Business Model

Aftercare SaaS 
Subscription FeeDigital Positions 

Permanent 
Employees

Mandatory
Employment
Companies

100 regular employees
Service provision

(Headhunting)

Talent data, traffic

Job Search
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