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Digital Job Recruitment Platform 
for People with Disabilities



Insufficient work capacity 

Low satisfaction due to information asymmetry

출처: 2022년기업체장애인고용실태조사(한국장애인고용공단고용개발원)

Job placement service satisfaction rate for 
workers with disabilities below 50%

Private employment agency Public institution

The primary reason for not hiring persons with 
disabilities

66.2

5.2

ㅇ ㅇLack of suitable 
positions

Excessive additional 
costs due to hiring

출처: 2022년기업체장애인고용실태조사(한국장애인고용공단고용개발원)

Low 
satisfaction

60% or more with disabilities, 
using private institutions

Early Corporate 
Retirement

Corporate 
Recruitment X

Information asymmetry in hiring



Challenges faced by hiring managers for people with disabilities in the field

Category Content Cost Period Notes

Recruitment 
Advertising 
Expenses

Posting Fees for Job Listings, Online and 
Offline Promotion

300–800 million won 
per person

Approximately 2 to 3 
weeks

High cost of recruiting disabled talent 
suitable for Company Fit

Recruitment 
Interview 
Expenses

Document screening, coding/job-related test, 
interview accommodations (sign language 

interpretation, etc.)

500,000 to 900,000 
won per person

Approximately 3 to 5 
weeks

Including high-difficulty technical 
verification process

Post-Service 
Management 

Fee
Onboarding and Adaptation Management

10 million to 17 million 
won per person

3 to 6 months 
after hiring

Incentives and free support can 
reduce actual costs

Total 
(Estimated)

Total Cost of Hiring Digital Positions
18 million to 34 million 

won per person

Recruitment takes an 
average of 6 to 8 

weeks to complete.

15–25% higher than standard hiring 
rates

Average annual cost burden for hiring 
1persons with disabilities: 45,000 $



· Approximately $85 million B2B disability HR market· 

SOM ㅣ $85 million

Target Digital Job Market (based 
on 20,000 people)

SAM ㅣ $440 million

Disabled HR Market (Based on 
100,000 full-time employees)

TAM ㅣ $ 1.3 billion 

Domestic disability HR market … 
average annual growth of 6%

$85 million

$440 million

$ 1.3 billion

Category Payment of fees Recruitment (via Jobility)

Annual cost 1,509,600 × 4 people × 12 = 72,460,800 won Annual salary (30 million) × 4 people + commission 
(2.1 million × 4 people)= 128.4 million won

2 years 
cumulative cost 144.92 million won (annually recurring) 256.8 million won (including two years' salary)

When applying 
the incentive

None

Employment Incentive (350,000–900,000 
KRW/person/month) applied

→ Annual savings of 4.2–10.8 million KRW per 
person

Net Cost 
Conversion

0 (Simple cost) Annual salary – Incentive bonus = ~85 million 
won/year

Hiring 4 people can 
save up to 43.2 

million won/year

Starting from the 
second year + ROI 

conversion



AI-powered ATS (Human Resource Management System) 
matching recruitment

Hiring of Persons 
with Disabilities for 2 months

Retention rate for persons 
with disabilities below 30%

Existing Talent 
Recruitment

잡빌리티

Fast Matching Within 
2 Weeks

65% or more employed for
6 months or longer



64.5% of job seekers consider amenity information when hiring

28.1

43.8

27.7

19.

29.1

20.2

19.3

45.6

36.1

45.3

44.9

특별히설치되지…

비상벨,경광등

점자블록

장애인용승강기

계단손잡이

복도/통로의…

장애인용화장실

단차없는출입문

경사로, 단차제거

장애인…

전용보행로

Convenience facilities installed at the workplace (multiple responses)

출처 : 2022년기업체장애인고용실태조사 (한국장애인고용공단고용개발원)

Ministry of Employment and Labor Disability Access 
Facilities  6,400 API holdings, data utilization 

→ Focus on ‘work environment’ and 'access facilities'



Funding Acquisition Plan

Jobility, growing at 110% annually

7,500

20,800

60,100

R&D
500 

million 

labor 
costs

400 
million 

Marketing 
expenses

100 
million 

Other 
Operating 
Expenses

100 
million 

Estimated cost: 
1.1 billion won

Funding Goal: 11.9 
billion won

Sales
490 

million 

Investment 
100 

million 

policy 
funds

400 
million 

Governme
nt support

200 
million 



Maximize sales to 90% of the previous year's leve

Stage 1 Recruitment 
Agency Fee

Phase 2 Post-
Management Revenue

Recruitment Agency 
Service for Hiring People 
(Headhunting)

Health and Psychological 
Support for People with 
DisabilitiesContent
Advertising Campaign

Minimum 500,000 wonHeadhunting 20%



Top Client for Referring Talented Individuals with 
Disabilities, Partnership Management History 

Government 
Support

5

Affiliated 
Organizations

6

Contract 
Customers

40+



· Job satisfaction 65%, Tenure 6 months or more · 

Employment Retention Rate + 
Post-Management Focus

Digital Job, JD (Job Description) 
Based 3 Recommendations



Disability Type -Job Recommendation Model Patent 
(Utilizing ATS)

10-2024-0167977

Enhanced privacy through 
encrypted data using 

homomorphic encryption 
technology 

15 Types of 
Disabilities to Enter 

for Recommendations

Resume-Related 
Personal Data 

Scaling

Differential Information Protection 
Technology using virtual data 

generation through replay data

Virtual data possessing statistical 
properties similar to the original 

data

01

Group 1–3 
Classification

02



Profit Business Model

Recruitment and 
AdvertisingDigital Positions 

Permanent 
Employees

Mandatory
Employment
Companies

100 regular employees
Service provision

(Headhunting)

Talent data, traffic

Job Search



Changes in the Composition of Disability-Related Expenditures 
in the Ministry of Health and Welfare Budget

260 trillion won budget for disability employment and health 
promotion welfare 

15,890 16,502 17,539
18,922

22,982

27,490

30,538
33,349

6,931 6,911 6,927 7,306
8,495 9,180 9,664 9,731

4,679 5,221 6,061 6,907
9,685

13,057
15,070

17,405
84.4

36.8
24.9

84

35.2 26.6

84.9

33.5 29.3

85.2

32.9 31.1

84.1

31.1 35.4

83.9

28

39.9

83

26.3

41

81.9

23.9

42.8

18,816
100%

19,652
100%

20,670
100%

22,213
100%

27,326
100%

32,762
100%

36,783
100%

40,701
100%

Increase in Digital Workforce Due to Annual Growth in Digital Education Budget for Persons with Disabilities

■장애인정책3대산업 (단위:억원/%) –연평균11.20% 증가

■장애인연금/장애수당(단위:억원/%) –연평균5.00% 증가

■장애인활동지원 (단위:억원/%) –연평균20.60% 증가

■총계 (단위:억원/%) –연평균11.70% 증가

Supported Employment 
Training Allowance
: 1.1 billion won

Employment Improvement 
Incentive: 
1.9 billion won (newly 
established)

Employment Success 
Package
: 27.5 billion won

Employment Incentive
: 401.4 billion won

2018 2019 2020 2021 2022 2023 2024 2025

Voucher Program Target (KRW 45 billion increase compared to previous year)



JobilityGrowth Roadmap

Market Entry 1% 
Completed (1 year)

-Secured 50 corporate clients.
- Secured 2,100 job seekers 

with disabilities. 

서비스제공(수익창출)
Global market entry Company valuation: 2 billion KRW 

(funding raised)
- Achieved 500 million won in 
sales, expanded ESG services
- Advanced ATS through TIPS 

program

SEED (100 million 
won in investment) 

Series A Funding
TIPS (Investment 300 Million)

2025 Second Half 2026 2027

Achieved 1.5 billion won in sales, 
securing the top domestic market 

share
- Linked with KOICA CTS and IBS 

projects

Secured 350 matching cases
- Hired 3 AI developers

Advanced Customized Recommendation System
- Secured Over 130 Corporate Clients

E2027
No. 1 in Korea

Expansion into 
Vietnam2026

R&D 
capabilities 

2025
Enter the 
top 1% of 

the market



800 billion overseas market (Vietnam employment)

Vietnam Local Customer 
Verification Interview

Vietnam Population * 
Disability Rate98.86 million * 

7%* Disability rate

Vietnam's disabled population 
* Working-age population: 

2.23 million

Vietnam's disabled employment market 
size: 874 billion won

30% of Hanoi's youth with disabilitiesare employed, 
but companiesutilize

Facebook and online platforms for hiring

→Low employment effectiveness
due to misinformation and accessibility barriers.



Business Roadmap Expansion (Vietnam Entry) ·

Selected for global conference, 
executing government projects

Vietnam Project Expansion 
(Planned at 300 million won)

Scheduled to sign an MOU with the 
Director-General of the Ministry of 
Labor and Social Affairs of Vietnam



The words of a father with a disability who wanted to work sparked 
the beginning of Jobility.

Kim Sung-hyun (Development)

Yang Hyun-seok (Planning) 

Shin Hyun-woo (Sales)

*Hearing impairment

*Disability organizations

* Disabled family

- Graduated from Ajou University

- 7 years of AI R&D experience- Member of 

the Association for the Deaf and holds a 

disability networking position

- Graduated from Yonsei University

- Total of 4 years of HR 

- Experience in indirect employment of 

individuals with developmental disabilities 

and disability foundation network

- Sports organization for persons with 

disabilities

- 7 years of experience in marketing and 

planning for persons with disabilities-

Experience in designing AI platforms

Recommending and Promoting 
Job Opportunities for People 
with Disabilities in Incheon

Vietnam Business Legal/Market 
Advisory

Promotion and Coordination with 
Disability-Related 
Organizations/Agencies

Domestic non-profit 
organizations, connecting with 
companies seeking to hire

Internal Team Advisory Board
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