Digital Job Recruitment Platform
for People with Disabilities
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Low satisfaction due to information asymmetry © Jobilty

Information asymmetry in hiring Insufficient work capacity

Job placement service satisfaction rate for The primary reason for not hiring persons with
workers with disabilities below 50% disabilities
Private employment agency Public institution 66.2
33.3 34 -
65.8 65.8
Lack of suitable Excessive additional
positions costs due to hiring
£1: 20224 71Tl TRUENT AP 2 R0l TR B DB7HLS) £4: 20224 71RO TRUENZ B2 R0l TR B DR7HLS)
60% or more with disabilities, Low _ EaryCorporate | Corporate
. using private institutions ) | satisfaction Retirement Recruitment X




Challenges faced by hiring managers for people with disabilities in the field & Jobiity
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Average annual cost burden for hiring
1persons with disabilities: 45,000 $
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300-800 milionwon  Approximately 2to 3  High cost of recruiting disabled talent

Recrwt!n.e nt Posting Fees for Job Listings, Online and
Advertising ; ; . .
Offline Promotion per person weeks suitable for Company Fit
Expenses
Recrwtment Dgcumgnt screening, cogllng/ Jo.b Rl e 500,000 to 900,000 Approximately 3to 5 Including high-difficulty technical
Interview interview accommodations (sign language e
: . won per person weeks verification process
Expenses interpretation, etc.)
AEAPEERIEE . . 10 million to 17 million 3 to 6 months Incentives and free support can
Management Onboarding and Adaptation Management L
Fee won per person after hiring reduce actual costs
Total 18 millon to 34 milion ~ ReCTUNMENttaKeS an 45 o5/ pigher than standard hirin
Total Cost of Hiring Digital Positions average of 6t0 8 °Nig 9
won per person rates
weeks to complete.

(Estimated)



- Approximately $85 million B2B disability HR market- © Jobiity

=l SOM | $85 million

Target Digital Job Market (based
on 20,000 people)

$440 million
,

@ Disabled HR Market (Based on

100,000 full-time employees)

$85 million Y TAM | $1.3 billion

Domestic disability HR market ...
average annual growth of 6%

$ 1.3 billion

Category Payment of fees Recruitment (via Jobility)

il sson  Hiring 4 le can
Annual cost 1,509,600 x 4 people x 12 = 72,460,800won | /\nual salary (30 million) x 4 people + commission g 4 peopleca
(2.1 million x 4 people)= 128.4 million won
save upto43.2
2years - . - . . , oppe
cumulative cost 144.92 million won (annually recurring) 256.8 million won (including two years' salary) mllllon Won/year
Employment Incentive (350,000-900,000 ’b
When applying KRW/person/month) applied :
the incentive None - Annual savings of 4.2-10.8 million KRW per Sta rtlng from the
person second year + ROI
Net Co§t 0 (Simple cost) Annual salary — Incentive bonus = ~85 million ConverSion
Conversion won/year




Al-powered ATS (Human Resource Management System) & Jobliity

e o Existing Talent
r1 Recruitment

Hiring of Persons
with Disabilities for 2 months

. Retention rate for persons
with disabilities below 30%

matching recruitment
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64.5% of job seekers consider amenity informationwhenhiring  ® soviiiey

Convenience facilities installed at the workplace (multiple responses)
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Ministry of Employment and Labor Disability Access
Facilities 6,400 API holdings, data utilization
- Focus on ‘work environment’ and 'access facilities'




Jobility, growing at 110% annually & sovity

700 Funding Acquisition Plan
60,100

500 490
525 million million
400 100
million Investment million
350
20,800 100 .
million policy 400
funds million
175
2 500 1.0.0 Governme 200
: . million nt support million
0 - Estimated cost: Fundlng Goal: 11.9
2024 2025 2026 1.1 billion won billion won




Maximize sales to 90% of the previous year's leve © Jobility

Phase 2 Post-
Manhagement Revenue

Stage 1Recruitment
Agency Fee

) Jobility =
& v . Health and Psychological
)) Recrutment Agency )) Supportfor People with
Service for Hiring People DisabilitiesContent
(Headhunting) Advertising Campaign
[ Headhunting 20% ] Minimum 500,000 won

uuuuu




Top Client for Referring Talented Individuals with
Disabilities, Partnership Management History

@) Jobility

Govemmente
. Support

Affiliated
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- Job satisfaction 65%, Tenure 6 months or more -
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Employment Retention Rate +
Post-Management Focus

@) Jobility




Disability Type - Job Recommendation Model Patent & sobilty
(Utilizing ATS)
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15 Types of 03~ 70
Disabilities to Enter S @ E %) Personal Data
for Recommendations s4ng Helge Scaling
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Enhanced privacy through Differential Information Protection Virtual data possessing statistical

Technology using virtual data properties similar to the original

encrypted data using
data

homomorphic encryption generation through replay data
technology



Profit Business Model

Job Search

T
Talent data, traffic

;.l
Digital Positions
Permanent

Employees

Jobility

@) Jobility

Service provision
(Headhunting)

e

100 regular employees

1
i
Mandatory

Employment
Companies

Recruitment and
Advertising



260 trillion won budget for disability employment and health
promotion welfare

@) Jobility

Changes in the Composition of Disability-Related Expenditures

in the Ministry of Health and Welfare Budget

Increase in Digital Workforce Due to Annual Growth in Digital Education Budget for Persons with Disabilities

@ ZHOHOIZHAH 3CH M (ztel.od 21/%) - A 1.20% S7t @ ZHOHQI EEX|R (ztol:o! 21/%) - LR 20.60% St

@ ZOHRIAZ Ol (tolo! 21/%) - Himz 5.00% St

2018 2019 2020 2021 2022 2023 2024 2025

Voucher Program Target (KRW 45 billion increase compared to previous year)

EmploymentIncentive Supported Employment Employment Success Employment Improvement

: 401.4 billion won Training Allowance Package Incentive:
: 1.1 billion won : 27.5 billion won 1.9 billion won (newly

established)




Jobhility Growth Roadmap © Jobility

- Series A Funding
SEED (100 million TIPS (Investment 300 Million)

. . - Advanced Customized Recommendation System
wonin lnveslment) - Secured Over 130 Corporate Clients

- Secured 350 matching cases
- Hired 3 Al developers

2027 H

: No. 1in Korea
Expansion into
2026 o oy Vietnam
R&D
capabilities
2025 ; oy
Enter the
top 1% of
the market

am
Market Entry 1% Companyvalt{aﬁonEZbillion KRW Global market entry
Completed (1year) .(fundmg ra.ls.ed) . - Achieved 1.5 billion won in sales,
-Secured 50 corporate clients. ;:::: I:I(ed 200 milion wo.n " securing the top domestic market
, expanded ESG services share
- Secured 2,100 job seekers - Advanced ATS through TIPS - Linked with KOICA CTS and IBS

with disabilities.

program projects




800 billion overseas market (Vietham employment) @ Jobility

Vietham Local Customer
Verification Interview
. V'.E.u ‘am Populatic n* Vietnam's disabled population Vietnam's disabled employment market
Disability Rate98.86 million * * Working-age population: size: 874 billion won
7%* Disability rate 223 milion '

30% of Hanoi's youth with disabilitiesare employed,
but companiesutilize
Facebook and online platforms for hiring

- Low employment effectiveness
due to misinformation and accessibility barriers.




usiness Roadmap Expansion (Vietham Entry) - © Jobilty

Selected for global conference,

executing govemment projects

& Jobility Scople

Scople is a company that brings together disabled developers, disabled startups, and promoters
of non-profit organizations for the disabled to precisely solve the social inconveniences
experienced by the disabled as they work together in the community.

Based on the experience of the actual disabled person in the team, we strive to solve the KOICA CT
Company inconvenience we experience and face in the ‘working environment’
pany

Introduction In order to improve the ‘working environment” essential for the disabled to stand on their

own feet, we are creating a recruitment platform and community that shares experiences and
e : 2024-2025

Together, we are looking for talented people 1o solve the problem of hiring the disabled in

KOICACTS

SCOPLE 1 mét nhém dugc thanh I3p b cac 3p trinh vién 13 nguei khuyét t3t, cic startup

clia nguei khuyét tat, va nhimg ngudi sang 13p cic t chirc phi lgi nhudn danh cho ngudi z
khuyét t3t nham gidi quyét cic bat tién x3 hdi ma ngudi khuyét tat phai d& mat trong cdng E o L

déng mét cach chinh xac.

R A Dy trén kinh nghiém thuc té ciia cac thanh vién 1a ngu khuyét tit trong nhom, chiing toi
Gigi thiéu ve né lufc & cai thién nhitng bt ién ma ho gap phai trong méi trudng lam viec.
doanh nghiép

Chiing t3i dang xdy dung nén tang tuyén dung v cdng ddng, nai moi ngudi cé thé chia sé
kinh nghiém va théng tin vé viéc tim viéc/ nghi vic/ chuyén viéc nham ci thién méi trrng
18m viéc’ thidt yéu cho sur tu 13p clia ngui khuyét tat.

Chung t5i dang tim kiém nhan tai ciing chung tay gidi quyét van d& tuyén dung cho ngudi
khuyét tat tai Viét Nam bing céng nghé.

Vietnam Project Expansion

Y 4 (Planned at 300 million won)
Oth year of 3 50
business history Start-up people million won
YEAR OF ESTABLISHMENT CORPORATE TYPE NUMBER OF EMPLOYEES REVENUE
Thoi gian hoat déng
0nam Start up 3 ngudi 50 triéu KRW
Nam thanh l3p Loat hinh cdng ty S& iugng nhan vién Doanh thu

QUALIFICATION WORKING

. Ld
Scheduled to signan MOU with the
More than 2 years of related | A full-time job Four major insurances, annual ° > o
Sl Director- | of the Ministry

Vi tri tuyén dung Yéu cau trinh d6 | Diéu kién lam viéc Phic lgi

ot o ot hip Labor and Social Affairs of Vietham

RECRUITMENT JOB ‘ BENEFITS

A front-end web developer

Lap trinh vién web Front-
end

Tir 2 ndm trés Ién Nhan vién chinh thirc

Wi J | Med
ebsite&Social Media o https:/iwwwjobility.io/

Trang web va trang mang xa hoi

K-Unicorn Global Conference in Vietnam Diectory book




Internal Team

The words of a father with a disability who wanted to work sparked

the beginning of Jobility.

Shin Hyun-woo (Sales)

* Disabled family

- Graduated from Yonsei University

- Total of 4 years of HR

- Experience in indirect employment of
individuals with developmental disabilities
and disability foundation network

Kim Sung-hyun (Development)
*Hearing impairment

- Graduated from Ajou University

- 7 years of Al R&D experience- Member of

the Association for the Deaf and holds a

disability networking position

Advisory Board

Q e

Incheon Metropolitan City

@) Jobility

Recommending and Promoting
Job Opportunities for People
with Disabilities in Incheon

q P Purme
Foundation

Promotion and Coordination with
Disability-Related
Organizations/Agencies

S with

Social Cooperative

Domestic non-profit
organizations, connecting with
companies seeking to hire

P

Yang Hyun-seok (Planning)

*Disability organizations

- Sports organization for persons with
disabilities

- 7 years of experience in marketing and

planning for persons with disabilities-

Experience in designing Al platforms

@mcn
INNOPL:RT

Vietnam Business Legal/Market
Advisory




&) Jobility
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Believe in your JOB!
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